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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. DEGREE COLLEGE FOR WOMEN,
BARAMULLAH, KMR

Name of the head of the Institution

Fahm da Bano

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01952234985
Mobile no. 9419033246

Registered Email

webramul | a@nmai | . com

Alternate Email

| oneal i 33@mai | . com

Address Opposite State Bank of India, Baramulla
City/Town BARAMULLA
State/UT Janmu And Kashmr

Pincode

193101




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr Ali Mhd Lone
Phone no/Alternate Phone no. 07006422370
Mobile no. 7006422370

Registered Email

webramul | a@nmai | . com

Alternate Email

| oneal i 33@nmmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcwbl a. edu. i n/ | QACFi | es/

ef 069677- 791b- 493c- 89e5- f bf b863a8138. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdcwbl a. edu. in/ 1 QACFi | es/ 7e7
c6e92-e31f-4291-9ef 2- 967570550c42. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 C 1.94 2018 27- Mar - 2018 27- Mar - 2024
6. Date of Establishment of IQAC 10- Mar - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




with industrial partners

Organi sed orientation 18- Jun-2019 20

program for Local fund 2

enpl oyees

Organi sed orientation 20- May- 2019 19

program for non-teaching 2

staf f

Organi sed orientation 04- Apr - 2019 50

program for contractual 2

teaching staff

Meetings with faculty to 01- Apr-2019 74

ensure use of ICT 30

Col | ect ed Feedback from 02- Dec- 2019 1200

st akehol ders 30

Faculty neetings to 05- Apr-2019 74

organi ze Field projects, 10

certificate and di pl oma

cour ses

Nati onal wor kshop on LCOCF 17- Mar - 2020 374
01

Nati onal Sem nar on |ICT 18- Mar - 2020 345
01

Meetings with faculty to 09- May- 2019 74

ensure signing of MOU s 6

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CAPEX State 2019 141. 56
365
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 35

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website




Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* | QAC assisted students in their acadenic activities by providing study nateri al
related to both joboriented programmes as well as higher academi c studies. « | QAC
sought regul ar feedback fromall stakehol ders including students, externa

experts and alumi about the inprovenents required in teaching |earning process.

* |QAC in collaboration with career counselling cell assisted students through
various Student centric services viz. guest lectures by experts from
entrepreneurship institutes, participation in job fair (Careerfest), Financial
assi stance from vari ous agencies, and extension lectures. « IQAC in collaboration
wi th coll ege career counselling cell organised adm ssion cum counselling
programe for outgoing students with Al pine group of colleges Dehradhun. < | QAC
organi zed postgraduati on entrance coaching for students in various subjects in
the college to increase student progression to higher education. « 1QAC in

col l aboration with Departnent of Psychol ogy organi sed National workshop on
“Learning Qutcone Based Curriculum Framework (LOCF). ¢« IQAC in collaboration with
Departnment of Psychol ogy organi sed National Sem nar on “Informati on Technol ogy
(rcmnr.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

? Submi ssion of DPR of Science Block to|DPR was approved and work on

Depart ment of Higher Education for construction of phasel started
Approval .
? Oientation programfor contractual Successful ly conducted

faculty regardi ng CBCS schene

? Interaction with 1st year students Successful ly conducted
regardi ng CBCS schene

? Oganizing certificate courses in BTC|Organized successfully
(Cutting Tailoring, Tilla work, etc),
DI C (Carpet weaving and Nandah meki ng),
Food Technol ogy and Food Processing

(Pi ckl e maki ng and val ue addition)

? Coll ection of feedback from students, |Coll ected, eval uated and di scussed with
parents and al umni faculty for inprovenent

? Organi zing conputer literacy Program |Organized successfully
for students and non-teachi ng enpl oyees

? Distribution of financial Aid to St udents were provided financi al
students assi st ance




? Counsel ling and Pl acenent program for |Organi zed successfully
students

? Organizing field project, field Organi zed successfully
visits and internships

? Cel ebration of environnental week Organi zed successfully

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Advisory Committee 20- Mar - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 16- Apr - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective delivery of curriculumis top nost priority of the college
Adm nistration. The college strictly follows the curriculum prescribed by the
affiliating University, University of Kashmir, Srinagar. Faculty nenbers of the
different colleges affiliated with the University of Kashmr work as nenbers of
the Board of Studies to contribute towards the devel opnent of curricul um
Ef fective curriculumdelivery is achieved by the college in a systematic and
strategi c transparent nechanism Preparation and circul ation of acadenic
cal endar ? The college 1QAC in consultation with the faculty of all the
departnents prepares academ ¢ cal endar, uploads it on college website and
shares it with the departnent heads so that it is rigorously executed. ? Al
t he Departnent Heads conduct neetings with the concerned faculty to plan for
execution of the academ c cal endar, distribute workload, tutorials, conduct of
i nternal assessnents, Field project and subject tours. ? Effective
i npl ementation of the academ c cal endar is nonitored by the principal through




formal neetings with Department Heads and by | QAC t hrough feedback forms.

Preparation of Tinme- Table ? CGeneral tine table is prepared by the college Tine
Table conmittee that is uploaded on website and shared with the HoD s. ? Al

the HOD s prepare departnental tine tables by nane of the faculty. ? Tinme

Tabl es are upl oaded on col | ege website, displayed on notice boards and shared

i n student what sApp groups. ? Syllabus of the Affiliating University is shared

with the students by the concerned faculty menbers. Teaching Plan and Teachi ng
Diary ? All the faculty nenbers prepare their teaching plans at the onset of
academ c session. ? The college | QAC assesses delivery of curriculumthrough
periodic neetings with the Department Heads. ? Renedial classes and practica
are arranged by the | QAC when need arises. ? Students are encouraged to use

college library, book bank facility and browsing centre. Teaching Aids ?

Di fferent teaching aids including, specinens, maps, charts and nodels are used
by the faculty to make effective delivery of curriculum ? Teaching faculty
uses various nethods such as group di scussions, organises quiz conpetitions,
sem nars and case study to nake teaching effective. ? Overhead projectors,

Power point presentations, conputers, LCD projectors, Edusat-facility,
Interactive boards are routinely used by the teaching faculty. ? Students are
provi ded study nmaterial, E-content, notes and question banks. ? The | QAC
organi ses subject tours, Field projects, industrial visits and certificate
courses. ? Departnents al so organi se gui dance prograns through alumi, Cuest

| ectures and Expert lectures for effective curriculumdelivery. Teacher support
? The 1 QAC encourages faculty to apply for research funding, participate in
conferences, workshops, sem nars, orientation and refresher courses to update

their know edge. ? Faculty is also encouraged to attend BOS neetings and

wor kshops on syl labus restructuring. Feedback ? The | QAC collects feedback from
students, parents, alumi and faculty and analyses it. ? Renedial classes are
organi sed for the slow | earners whereas advanced | earners are provided with
study nmaterial, encouraged to participate in various co-curricular activities
and career-oriented progranmmes. ? Internal assessnents, presentations, group

di scussi on and university exam nation are used evaluate the curriculum
transacti on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Diploma in 01/04/2019 365 Ni | Ski |
Car pet devel opnent
Weavi ng and
Nandah
Maki ng
Maki ng of Ni | 01/ 10/ 2019 30 Focus on e Ni
Nestl e npl oyabi lity
Product s
Maki ng of Ni | 01/ 11/ 2019 30 Focus on e Ni |
Nest| e npl oyabi lity
Product s
Basi c Ni | 01/11/2019 30 Focus on e Ni |
O fice and npl oyabi lity
Dat a
Anal ysi s
Har vesti ng Ni | 04/ 04/ 2019 30 Ni | Ski Il
of sol ar devel opnent

ener gy




Cutting Ni |
Tai l oring
Till a-work Ni |
MS office Ni |
and Excel
Ni |
Certificate
course in
Nandah
maki ng
Spoken Ni |
Engl i sh
Ni |
Certificate
course crew
wor k
Ni |
Certificate
course in
Food storage
and Food
preservation

01/ 04/ 2019 90
01/ 04/ 2019 90
01/ 05/ 2019 30
15/ 05/ 2019 90
01/ 04/ 2019 90
01/ 04/ 2019 90
01/ 04/ 2019 90

Ni | Ski | |
devel opment

Ni | Ski Il
devel opnent

Focus on e Ni |
npl oyabi lity
Ni | Ski |l

devel opnent

Focus on e Ni |
npl oyabi lity
Ni | Ski |l

devel opment

Ni | Ski | |
devel opment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Hone Sci ence

01/ 04/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Hone Sci ence

01/ 04/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1226

Diploma Course
15

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Devel opnent 15/ 11/ 2019 180
Di pl oma i n Car pet 01/ 04/ 2019 15
Weavi ng and Nandah Maki ng
Basic O fice and Data 01/11/ 2019 280
Anal ysi s
Cutting and Tailoring 01/ 04/ 2019 139




Till a-wor k 01/ 04/ 2019 2

Certificate course in 15/ 05/ 2019 180
Nandah maki ng

M5 of fice and Excel 01/ 05/ 2019 520

Certificate course in 01/ 04/ 2019 300
Spoken Engli sh

Tel e Accounti ng 10/ 05/ 2019 29

ITR Filing 10/ 06/ 2019 29

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Cosnetics and Perfunes 135
(Chemistry)
BSc I nsects/ Aves general 132
general characters
BSc Physics (El ectro 150
statistics)
BSc Growi ng Medi ci nal 95
Plants on large scale
BCA Conput er Application 6
BA Ar cheol ogi cal survey of 160
Hi storical Places

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback plays in inportant role in determning the effectiveness of curricu
delivery. The coll ege | QAC designs feedback fornms for all the stakehol ders

i ncluding, students, alummi, parents, teachers, etc. Feedback is collected f
the students of all the streanms and senesters on different teaching/learning
aspects and anal ysed by the nenbers of | QAC. The feedback collected fromthe
students is conprised of 21 points based on curriculumdelivery and
under st andi ng. Report of the feedback is first discussed with the principal

to take corrective neasures and arrange renedial classes, if required. To
anal yse the course and program understandi ng by students’ feedback is collec
at the end of course. Feedback regarding availability of the infrastructural
facilities is usually collected fromthe outgoing (6th sens) students.

| um

rom

and

then shared with the Head of the departnents. The faculty nmenbers are inforned

t ed




| nprovenent in infrastructural facilities is made based on the feedback
col l ected. Parent-teacher neets are conducted to collect the feedback from
parents on courses offered in the college and introduction of new courses,
requi red. Alumi feedback is collected on inprovenent in curriculum and
creation of nore student centric facilities. Suggestions of the al ummi
regarding inprovenent in curriculumis discussed with the nenbers of BGCS.
Faculty feedback is collected to examine if revision and up-gradation of the
syl labus is required. Revision and up-gradation of the syllabus, if required is
convened to the nenbers of BOS. Feedback fromthe enployers is collected to
assess whether the curriculumis useful or not. Feedback is also collected by
the library staff fromstudents and alumi. The feedback is discussed with the
library committee for inprovenent and |ibrary up-gradation. Suggestion boxes
are also installed at various places in the college so that suggestions and
grievances are put in by the stakehol ders. The college has al so created an
emai | id for receiving feedback and grievances fromthe stakehol ders.

| nprovenent and corrective neasures are taken based on the feedback collected

i f

fromthe stakehol ders through emails.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bachel ors in 24 24 24
Hone Sci ence
BCom Bachel ors in 84 84 84
Conmrer ce
BCA Bachel ors in 21 21 21
Conput er
Appl i cations
BA Bachelors in 2703 2703 2703
Arts
BSc Bachelors in 579 579 579
Sci ence
(Medi cal & Non-
Medi cal )
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3411 0 83 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used




ICT (LMS, e- available Classrooms
Resources)
83 83 16 20 1 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a well devised student mentoring system in place. Each year 30-35 students are assigned to
every faculty member who acts as their mentor during entire duration of the programme. Mentoring system in the
colleges aims for: i) Facilitating the relationship between teacher and students. ii) Improving the academic
performance and attendance of the students. iii) Decreasing the dropout ratio of the students. iv) Promoting the
student discipline. v) Keeping record of the student’s regularity and performance for sharing with the parents. In
the college interaction between mentor and mentees is held parodically to discuss completion of syllabus,
identify strengths / weakness of mentees, chalk out future action plan and follow up the entire process. Mentor
plays an important role to motivate the mentees for participation in internships, field projects, counselling
programmes, sports activities, NSS programmes, cultural activities, debates, competitions, placement
programmes and competitive activities. Mentor also takes care of academic performance, college attendance,
financial assistance (if required) and health issues of the mentees. Remedial classes and special counselling
programmes are also arranged by the mentors for mentees following discussion with faculties and department
heads, if need arises. Many critical issues of the mentees including broken family problem, poor family
background and specially-abled students are tacked during the 1st and 2nd semesters. The students of 1st and
2nd semesters are guided to use the college library, online resources and browsing centre. Rules and
regulations for joining NSS and NCC are explained to the mentees by the mentor during 1st and 2nd semesters.
Mentees are informed about Choice Based Credit System (CBCS) and pattern of examination in the 1st
semester. Information is given to the mentees about various lab specific Do’s and Dont’s. During 3rd and 4th
semesters mentees are guided for personal care. Mentees are given information about career options available
to them in opted subject combinations. The outgoing students (5th and 6th semester) are provided guidance
regarding placement options and educational institutions available for higher studies. At this stage main focus of
the mentor is career advancement of the mentee such as self-employment, entrepreneurship development,
opportunities, morale, honesty and integrity required for career growth. Three main advantages of the mentor-
mentee system are as follows: I. It has been observed that mentoring system causes a significant increase in
percentage of attendance of the students. Il. Ratio of dropouts mainly due to financial implications, issues of
broken families and educational backwardness of the families decreases to a greater extent. lll. Student-teacher
relationship improves markedly by mentoring system because of direct mentor- mentee communication.

Number of students enrolled in the
institution

3411 83 1:41

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

53

26

0

59

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ali Mhd Lone Assi st ant Young Sci enti st
Pr of essor Awar d
2019 Dr. Tariq Ahmad Associ at e Nom nat ed Menber
Bhat Pr of essor of University
Counci |




2019 Dr. Fehm da Bano Pri nci pal Nom nat ed Menber
of University
Counci

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Nil I 5TH (Batch 11/ 01/ 2020 14/ 03/ 2020
2016)
BCom Nill 5TH (Bat ch 11/ 01/ 2020 14/ 03/ 2020
2016)
BA Nill 5TH (Bat ch 11/ 01/ 2020 14/ 03/ 2020
2016)
BCA Nil I 5TH (Batch 11/ 01/ 2020 14/ 03/ 2020
2016)
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to University of Kashmr, Srinagar and follows the
eval uation structure as adopted by the said university. Continuous internal
eval uation (CIE) nakes an inportant part of the student assessnent at the
coll ege level. The college has a well-organi zed systemin place to check the
student |earning outcones so that slow | earners may be granted extra attention
and care while as the above average students are encouraged to go for higher
studi es or prepare for conpetitive exan nations organized by the union/ state
public service commi ssions and other recruiting agencies. The college has a
rich repository of books for conpetitive exani nations and study materials for
such students in the library. Formative and summative assessnent to neasure
student achi evenent is perforned using various approaches prior to anal ysis of
the grades obtained in the final exanination. After conpletion of every unit,
regul ar class tests are conducted by the subject teachers to exanine the
students’ | earning outcones. Assignnents are given on supplenentary topics to
incul cate the habit of self-learning and problem sol ving anobng the students.
Group di scussion on selected topics is a routine matter in social sciences and
arts where students are given anple chance to express their views on the
subj ect and conme up with novel ideas. Teachers of the college actively
participate in setting up of the university exam nati on and external practica
exam nati on question papers. Al the teacher are engaged in supervision of the
exam nation conducted by the affiliating university. One of the faculty menbers
i s designated as the exam nation coordi nator who along with assisting staff
serves as custodi an of the exam nation material. Mst of the faculty nmenbers of
the coll ege serve as evaluators to check the exam nation papers for the
affiliating university. The college faculty also participates in the design and
devel opment of curriculumfor Add-on, diplom and certificate courses.
Princi pal and one of the senior faculty nenbers of the college are the nenbers
of university council. The college inplements the followi ng neasures for
conti nuous assessnent of the students: i) To ensure transparency and snooth
node, the college has put in place a centralized internal exam nation system
ii) Date sheet for the conduct of internal exam nation is prepared in view of




the university notification and academ c calendar. iii) In the college
exam nation commttee is constituted so that internal/ external exam nations
and ot her assessnents are effectively conducted. iv) Question papers are set
for internal exam nations according to the syllabus giving proper weightage to
each unit. v) Continuous assessnents give due credit to attendance, general
behavi or, home assi gnnents, power point presentations and field projects of the
students. vi) Exam nation committee ensures that results of all interna
exam nations are declared within mninmum possible tinme. vii) Gievances of the
students (if any) regarding awards of the internal assessnents are resolved by
t eacher - student interaction.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar of the Affiliating university is followed strictly by the
institution during entire academ c session. In addition, Internal Quality
Assurance Cell (1 QAC) and Academic Affairs Committee of the coll ege prepares
institutional academ c cal endar at the begi nning of academ c session. Schedul e
for classwork, internal assessnents, practical exan nations and subject tours
is mentioned in the academ c cal endar. Tentative date for adm ssion to various
senmesters, different schol arshi ps schenes and cel ebration of environnmental week
are also given in the academ ¢ cal endar. The cal endar al so displays date for
organi zing certificate courses in Boutique Technol ogy Centre, Design and
I nnovation Centre, literacy programfor students and non-teachi ng enpl oyees and
Counsel i ng and Pl acenment program for students. Date of organi zi ng al umi
neets, parent neets, outreach progranms, sports activities, inter college speech
conmpetition and organi zi ng coaching for conpetitive exans is also included in
the academic calendar. It includes date of organizing “Display your talent”
program organi zi ng subject tours, organizing sports activities, celebration of
Mahat ma Gandhi Birt hday, Sheik U Al am day, Guru Gobi nd birthday, Human Right’s
Day and Aids Days. Date of neetings with class representatives, non-teaching
staff, organi zing NSS out-reach prograns, organizing national and internationa
events, sem nars, workshops, conferences, and preparation of AQAR All the
i nternal assessnent/ exami nations are conducted strictly on the dates nentioned
in the acadenmi c cal endar. I medi ately after conduct of every exam nation, the
committee fixes the date for subm ssion of awards. Date for re-eval uation of
t he answer books is conmunicated to the interested students. Setting up of the
| ast date for subm ssion of awards has been very fruitful to declare the
results within stipulated tinme period. Principal of the college is the only
authority to incorporate nminor changes in the academ c cal endar if any
activity/ event can’t be conducted at the specified date in view of the
unf or eseen circunst ances.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcwbl a. edu. in/ 1 QACFi |l es/f172a9a3- 3588- 4644- 9524- c504e0833d17. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
Nill BA Bachel ors 539 332 61. 59

in Arts

Nill BCA Bachel ors 4 4 100




i n Conmput er
Applications

Ni Tl BCom Bachel ors 22 21 95.4
in Comrerce

Nl BSc Bachel ors 83 60 72.28
in Science

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gdcwbl a. edu. in/ 1 QACFi | es/ 7aabe98c- c285- 4d53- a198- 255c5a7¢cbb96. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I ntroduction to | QAC 20/ 11/ 2019
Intellectual Property
Ri ghts (IPR)
Features of |PR | QAC 23/ 11/ 2019
How to file Indian Patent | QAC 26/ 11/ 2019
Sem nar on Conmrer ce 10/ 04/ 2019
entrepreneurship
devel oprent
Wr kshop on preservation Bot any 22/ 06/ 2019
and Processing of Loca
Food | temns
Sem nar on Econom c Economi cs 19/ 07/ 2019
Devel opnent through
Fi nanci al I ncl usion

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




Desi gn and Desi gn and Centr al Kashmi ri Handi craft 01/ 04/ 2019
I nnovati on I nnovati on Uni versity Handi crafts desi gni ng
Cent er Center of Kashmir
Bouti que Bout i que Depar t nent Fashi on Tilla- 01/ 04/ 2019
Technol ogy Technol ogy of Hi gher designing |work/ Sozni/
Cent er Cent er Educat i on Cutting and
Tai |l oring
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ni | 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Bot any 1 6.2
I nt ernati onal Bot any 1 4.8
I nt ernati onal Conput er Sci ences 1 0
I nt ernati onal Conput er Sci ences 1 6.3
I nt ernati onal Political Science 1
I nt ernati onal Political Science 1 4.2
I nt ernati onal Ur du 1 2
Nat i onal Chem stry 1 4.8
I nt ernati onal Chemi stry 1 1.6

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Envi ronnental Studi es (Book Chapter) 1
Political Science (Book Chapter) 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academ
Web of Science or PubMed/ Indian Citation Index

ic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Fl y- Ash Vaseem Pl ant s 2019 6 6
Pol | ution Raj a Depart ment
Modul at es of Bot any,




G ow h, Bi Govt.
ochem cal Col | ege
Attributes for Women,
, Antioxid Bar amul | a
ant 193101,
Activity Jammu and
and Cene Kashm r,
Expr essi on I ndi a
in Pithece
I'1 obi um
Dul ce
( Roxb)
Bent h
24- Epi br Vaseem Bi onol ec 2019 42 42
assi nol i de Raj a ul es Depart nent
(EBR) of Bot any,
Confers CGovt .
Tol er ance Col | ege
agai nst for Wonen,
NaCl Bar amul | a-
Stress in 193101,
Soybean Jammu and
Pl ant s by Kashmir,
Up- Regul at I ndi a
i ng Anti ox
i dant
System As
corbate-d
ut at hi one
Cycle, and
d yoxal ase
System
Hybrid | r shad I nt er nat 2019 0 Nill 0
Hear t Ahmad M r i onal
Di seases Jour nal of
Predi ction Scientific
Model Resear ch
usi ng Data in
M ni ng Conput er
Techni ques Sci ence Ap
plications
and
Managenent
St udi es
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local




At t ended/ Semi 0 85 1 0
nar s/ Wor kshops

Present ed 0 24 1 0
paper s
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Envi r onnent al NSS and Eco-cl ub 20 1230
Protection and
cl eanl i ness
Nati onal Voters NSS and Political 7 230
Day Sci ence Depart nment
Bl ood Donati on NSS 12 60
Yoga Day Physi cal 11 76
Educati on
Depart nent
Ai ds Day NSS and Zool ogy 8 410
Depart nent
Tree Pl antation NSS, Bot any 43 420
drives Depart ment and
Forest Depart nent
I nspection of District 8 0
Anganwari centers |Adm nistration and
Col I ege Faculty
I nspection of District 8 0
Schools in far Adm ni stration and
flung areas Col I ege Faculty
Tuber cul osi s NSS and Zool ogy 14 480
Awar eness Program Depar t ment
Educat i on Car eer 10 800
Awar eness Program | Counselling cell,
NSS and Al pi ne
group of
institution
Dehr adun
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

No file upl oaded.




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CGender |ssue Wonen Wonen 10 800
Devel opnent Enpower nent
Cel |
CGender |ssue Political Sem nar on 24 300
Sci ence CGender
Depar t ment Sensitization
Gender |ssue Engl i sh Concept of 3 450
Depar t ment Fem nismin
post
| ndependence
Peri od
Swachh Bhar at NSS Segregation 3 400
of waste
Swachh Bhar at NSS De- weedi ng of 3 800
| ocal water
bodi es
Swachh Bhar at NSS De- weedi ng of 3 430
FI oweri ng Beds
at Ecopark
Swachh Bhar at NSS Cl eanl i ness 3 1200
Drives
Swachh Bhar at NSS Dignity of 3 300
Labor
Swachh Bhar at NSS Swachh Bhar at 3 300
Sunmer
I nt ernship
Pr ogram
Swachh Bhar at NSS Awar eness 3 300
programto
enhance
st andard of
living
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Teacher training 480 Sel f-financed 30
(educati on)
Extraction of 132 Sel f-financed 30
essential oils for
perfunery
Food Preservation 139 Sel f-financed 30
and Food Processing
Maki ng of Nestle 30 Sel f-financed 30




product s
Har vesti ng of 30 Sel f-financed 7
Sol ar Ener gy
View File
3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Stitching/ | Tl 01/ 04/ 2019 31/ 03/ 2020 Nill
Enbr oi dery/ Baramul | a
Sozni - wor k
t eacher t eachi ng MM 01/ 04/ 2019 31/ 03/ 2020 Nil |
t rai ni ng practice Col | ege of
Educati on,
Bar amul | a
t eacher t eachi ng Poi neer 01/ 04/ 2019 31/ 03/ 2020 Nill
traini ng practice Col | ege of
Educati on,
Pat t en
pr oj ect Har vesti ng SP 04/ 04/ 2019 31/ 03/ 2020 Nill
wor k of sol ar col | ege,
ener gy Sri nagar
t eacher t eachi ng Shei kh- Ul - 01/ 04/ 2019 31/ 03/ 2020 Ni |l
traini ng practice Al am Col | ege
of Education
Kupwar a
Pr oj ect Per f unery/ Field 01/ 04/ 2019 31/ 03/ 2020 Ni Il
wor k Cosnetics station of
[11M Jammu
Ski || Food 01/ 04/ 2019 31/ 03/ 2020 Nill
Cour se processing/ |Horticulture
Preservation | Depart ment
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

MIM Col | ege of 01/ 05/ 2019 Teacher training 297

Educati on,

Baramul | a
Poi neer Col | ege 10/ 04/ 2019 Teacher training 320
of Educati on,

Patten
SP col | ege, Nill Har vesti ng of 23




Sri nagar sol ar energy
Shei kh- U - Al am 13/ 04/ 2019 Teacher training 287
Col | ege of
Educat i on Kupwar a
I TI Baramulla 09/ 05/ 2019 Cutting 139
tailoring, tilla-
wor k
Medi ci nal Pl ant Nill Processi ng of 132
field Station Medi ci nal plants
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

98.7

95. 63

4.1.2 — Details of augmentation in infrastructure facilities

during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Laboratori es Exi sting
Cl ass roons Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 I LM Ful l'y SOUL 2.0 I LM 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2480 Ni Tl 592 Ni Tl 3072 Nill
Books
7500 Nl 0 Nl 7500 Ni |l
Ref er ence
Books
e- Books 699500 Nl 0 Ni |1 699500 Ni |l
Jour nal s 0 Nl 0 Ni Tl 0 Ni |l
e- 6000 Nl 0 Ni Tl 6000 Ni |l
Journal s




Digital 1 Nill 0 Ni Il 1 Nill
Dat abase
CD & 0 Nill 0 Ni Tl 0 Nill
Vi deo
Li brary 1 Ni Il 0 Ni Tl 1 Nill
Aut omat i on
Weedi ng 577 Nill 0 Ni Il 577 Nill
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Not applicabl e NI | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 128 0 0 0 0 0 0 0
g
Added 19 0 0 0 0 0 0 0
Tot al 147 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Col | ege E-content

Facility

Devel opnent

http://ww. gdcwbl a. edu. i n/ 1 QACFi | es/ 5ec

24ee5- 0086-476b- 815a- al2727e04f 2f . pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

39. 96

39.92

98. 7

95. 63

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)




The various departnments of this institution have been provided with adequate
human resource to fully utilize and maintain the infrastructural facilities
avai l abl e. Each departnent of the college follows strict tinme-table to nake
sure that adequate tinme is provided to students to fully utilize the facilities
available in the | aboratories. Each | aboratory of the college is well equipped
to cater the needs of students and faculty. The | aboratory technicians and
assistants are well trained to take care of the facilities avail able and ensure
its mai ntenance too. The coll ege has enployed well trained conputer
prof essi onal s who regul arly check the conputers and other electronic
equi pment’s in the laboratories to ensure hassle free work there. The centra
library of this institution is manned by the professionals who are hired
t hrough various state recruitnent boards. In order to ensure that the various
facilities available in the library are used to the fullest, it has been
mandat ed upon the students to visit the library at |east three days a week. The
sports department of the college offers various facilities pertaining to
different sports activities like cricket, badm nton, volley ball, basketball
etc. besides this, the physical training instructors are there to train
students in these areas and al so | ook after the maintenance of this
infrastructure.

http://www.gdcwbla.edu.in/IQACFiles/8c091955-6614-4a71-9b02-c37a84d8ac86.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege financi al 287 382800
frominstitution A d

Fi nanci al Support
from Gt her Sources

a) Nati onal Post-matric 1590 11479000
(OBC), Mnority
Affairs, Merit-cum
meani n, Pahar
speaki ng

b) I nternati onal Not applicabl e 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 01/ 04/ 2019 3400 Al faculty
Counsel I ing and
Ment ori ng
Yoga 08/ 05/ 2019 164 Depart nment of
Physi cal educati on
Language | ab 01/ 04/ 2019 300 Depart nment of
Engl i sh
Renedi al coachi ng 02/ 12/ 2019 1187 Academ c Affairs
Conmitteel/ |gac
Soft skill 15/11/ 2019 480 Car eer




devel oprent

Counsel ling Cell

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 630 630 298 298
for
Uni versity
PG Exam
2019 Coachi ng 700 300 30 30
for SSRB
Exami nat i on
2019 Qui dance 0 380 0 0
and
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
23 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Not 0 0 Ni | 0 0
appl i cabl e
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 298 BA, BSc, Nl Kashm r Post -
B. Com BVA Uni versity, gradati on
NI T, Central
Uni versity,
I sl am a
Col | ege,
Cl uster

Uni versityCh




| No file uploaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Col | ege road Col I ege | evel 200
Race
Tug of War Col | ege | evel 140
Tabl e tennis col | ege | evel 30
Hand Bal | coachi ng Canp Col I ege | evel 160
Hockey coachi ng canp col I ege | evel 102
Felicitation of sports Col | ege | evel 7
students
Vol I ey Ball tournanent Col I ege | evel 84
Car om t our nament Col | ege | evel 30
Chess tournament Col I ege | evel 20
Badmi nt on t our nanent Col I ege | evel 50

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Kashm ri Nat i onal Ni Il 1 Ni |l Vs.
Sol o Rukhsana
Si ngi ng (3rd Sem
Awar d
2019 Bait - Nat i onal Nl 2 Ni Tl V5.
Bazi Award Mar oof
Masoodi ,
Ms. Bi snm,
Ms. Shafi a
Jan. Ms.
gURAT- UL
Al'N
2019 Award in Nat i onal Nl 1 Nill Ms.
Naat Conpe Rukhsana
tition
2019 Nat i onal 1 Ni Il Ni |l Az mat
At hel etic nmohi  ud
nmeet Awar d din
2019 Sel ect ed Nat i onal 2 Nl Ni Tl Shai st a,




for inter- Zai nab
Uni versity
Vol | ey
Bal
2019 | nt eruni Nat i onal 2 NIl Ni |l | nsha
versity Javi d,
Cri cket Bi | quees
t our nanent
at Qujrat

2019 Kur ukshe Nat i onal 2 Nl Nl Shai st a
tra-Interu Mohammad,
niversity Zai nab

Vol | ey Qadir
bal
t our nanent
2020 Fit Nat i onal 1 Nl NIl Rabi a
I ndi a
Cycl ot han
(Vol | ey
bal I Chanp
i onshi p)
2019 Fit Nat i onal 1 Nl Nl Sai ma
I ndi a Ri yaz
Cycl ot han
(Vol | ey
bal I Chanp
i onshi p)

Nill Sel ect ed Nat i onal 1 Ni Il NIl Az mat
for inter Mohi - ud
state Kho- Din

Kho
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege has an acadenic affairs conmittee, wherein students represent,
participate and highlight their issues related to acadenic affairs. By
strengt heni ng the academ c aspect, the institution will function efficiently
and effectively. The institution has achieved hi gh degree of efficiency by the
installation of conmputers at various inportant places |like browsing centre,
library and smart classroons and in departnents. The adm nistrative activities
and other related information is being displayed at digital notice boards at
centrally located places. Through this better nanagenent, the students get nore
notivation to participate and receive the redressal of their primary concerns
and issues. For the betternment of students, the institutions provides them
| earning opportunities in a variety of ways through teachers in the classroons,
books in the libraries, experinental facilities in [aboratory , interactions
with other students in seminars, tutorials, group projects etc. The institution
has a career counselling cell where the students participate and address their
i ssues related to higher studies or placenent. The advice and support provided
by career counsellors help the students to nmanage their journey through |ife,
| earni ng and work changes. The students are assisted to develop their own
career managenent conpetencies. The institution has designed and bal anced co
curricular activities with academ c curriculumso that every student gets to
| earn beyond subjects. These activities enhance social and intellectual skills,




nmoral val ues, personality progress and character appeal in students. Cultura
events, literary activities, classroom library and lab activities function in
a routine manner. The participation in indoor ganes, gymastics and meditation
has i nproved the physical fitness and nmental health of students and they are
relieved fromacadeni c stress. Goup activities help our students to devel op
| eadership skills, teamwork and coordination skills. The institution
prioritises co curricular activities as they are part of the academ cs and
makes teaching and | earning experience exciting for both students as well as
teachers. The students learn better through classroomactivities |ike debates,
qui zzes, recitation and acadeni c ganes. For all around devel opnent of the
students, co curricular activities with academ cs are prine and essential.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings are conducted regularly with Alumi of the college to get feedback
regarding curriculumapplicability and facilities available. Alumi also
interacted with the NAAC peer team and representatives fromthe departnent of
H gher Education, JK. They highlight various issues and requirenents of the
college in neetings with the higher ups.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege practices decentralization of powers and participative nanagenent
using different commttees that are constituted at the beginning of each
academ c session. Institutions achieve success because of the collective effort
fromall the stakehol ders who work for acconplishnent of the vision and m ssion

of the institution. Fromthe | evel of Comm ssioner Secretary to students, al
t he stakehol ders have a vital role to play in the devel opnent and progress of
the institution. Collective involvenent of all the stakehol ders in cooperative
manner hel ps to devise and effectively inplenent the policies pertaining to
academ c and adm nistrative affairs through different comm ttees and bodi es.
Decentralization is the main focus of institution by providing equa
opportunity to all the stakeholders to work for progress and devel opment of the
institution. Department of Hi gher Education, Governnent of Jammu and Kashmir
provi des funds to the college for the creation, augnentation of infrastructure,
mai nt enance and up-gradation of |aboratories and devel opnent of student centric
facilities to fulfil the required needs for quality education. Funding is
provided for all the anenities for the teaching faculty, nonteaching staff and
students. The funds are judiciously used by the principal to carry out various
activities and provide facilities to the teaching and non-teaching staff so
that goals are achieved successfully. Principal in consultation with Coll ege
Advi sory committee and | QAC identifies devel opnments that are to be made in the
institution. All the items that are to be purchased are referred to the coll ege




purchase conmittee who procures these itens follow ng the codal fornalities.
Devel opnental works are referred to the Coll ege Asset Maintenance / Devel opnment
Committee who consult RB department to conplete the works. 1. Principal Level
The Principal in consultation with the menbers of different conmittees plans
and inplements different academ c, adm nistrative and related policies. 2.
Faculty level Faculty nenbers are given representation in various
committees/cells nominated by the principal. Every year, the conposition of
different commttees is changed to ensure a uniform exposure of duties for
academ c and professional devel opnment of faculty menbers. 3. Students Level For
the devel opnent of students, various student cells and clubs are established at
college level. 4. Non-Teaching Staff Level Non-teaching staffs also represents
in the governing body and the | QAC. Suggestion of nonteaching staff are
consi dered while franming policies or taking inportant decisions. 5. Al umi
Level Meetings are held with the alumi to seek suggestion for college
devel opnment and curricul um devel opnent. 6. Parent |evel Meetings are held with
the parent to seek suggestion for college devel opnent and curricul um
devel opnent. Participative Managenent The college strictly inplenents the
culture of participative managenent at different levels: Strategic | evel Head
of the institution, | QAC and Advisory comittee frame guidelines, rule
regul ations for inplenmentation of adm ssion, exam nation, grievance redressal
utilization of funds and creation of student centric facilities polices of the
affiliating university and Governnent of Jammu and Kashmir. Functional |evel
Faculty of the college, shares know edge with each other, with students and non-
teaching staff. Operational |evel Faculty menbers, non-teaching-staff and
students join hands with the principal to execute various project.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Quality research having industrial/
pharmaceuti cal and cl assroomteaching
applications is the aimof the coll ege.
Addr essi ng gl obal issues through
research and devel opnent is the focus
of the institution. The coll ege
encourages all the faculty nenbers to
apply for research funding, carry out
research work, publish papers and
participate in conferences, workshops,
sem nars and faculty devel opnent
prograns. The faculty nenbers are
encouraged to coll aborate with the
institutions of national and
international |evel for research
activities. The faculty nenbers
publ i shed many international and
nati onal research papers, book
chapters, presented papers and
participated in conferences during the
academ ¢ sessi on.

Li brary, I CT and Physi cal The college library has a separate
Infrastructure / Instrunentation bui | di ng wi th spaci ous textbook
reference, reading hall and browsing




Centre. The library is fully automated
using SOUL 2.0 ILMS. More than 20, 000
books related to courses taught and
around 7000 books for conpetitive exans
and ot her subjects are available in
library. E-resources are subscri bed,
OPAC facility and barcode-based
circulation is practised. The coll ege
canpus is free W-Fi enabled. There is
a smart classroom edusat room
browsi ng centre, computer |aboratories
and LCD s installed in classroons.
Departnments/ Centres are provided with
deskt ops, | aptops, overhead/ slide
projectors, printers, xerox machines,
scanners, pen-drives and | atest
instrunentation for laboratories. There
are nine buildings in the college
canpus spread over an area of 37 kanals
of | and.

Curricul um Devel opnent

Al t hough the coll ege does not have
the freedomto develop its own
curriculumas it is affiliated with the
Uni versity of Kashmr, Srinagar
However, the college Principal and one
of the senior faculty are the nenbers
of University Council. Moreover, many
faculty nenbers of the college are
directly or indirectly part of the
curricul um devel opnent process: either
as nmenbers of boards of studies, or as
experts involved in devising or
preparing study materials. Faculty from
the college also submts feedback and
suggestions to the affiliating
uni versity about the curricul um design
according to present requirenments and
demand.

Teachi ng and Learni ng

The aimof the college is effective
delivery of curriculumthrough a well
devi sed and docunented process. To
achieve this aim acaden c cal endar and
general tine tables are prepared at the
begi nning of the session, the sane is
updated on website and shared with al
t he stakehol der. Departnent Heads
conduct neetings with the faculty to
di stribute workload so the desired
goal s are achieved in tine-bound
manner. Teachers use various |ICT tools
and E-resources to nmake teaching-
| earni ng process nore effective.

Mor eover, certificate courses, filed
proj ects, special |ectures, seninars,
wor kshops, debates, quizzes and
conmpetitions are organi zed for
ef fective teachi ng-1earning process.




Exam nati on and Eval uati on

Students are prepared for the end
semester exam nation of affiliating
uni versity according to the prescribed
syl | abus (CBCS schene). The end
semester exam nations are held as per
the date sheet of university of
Kashm r, Srinagar. However, continuous
i nternal assessnments are nade by the
college faculty in the formof class
tests, internal exam nations, power
poi nt presentations, assignnents,
tutorials, debates, quizzes,
conpetitions and group di scussions.
Col I ege faculty supervises the
uni versity exam nations, eval uates
answer books and conducts internal/
practical exam nations. Students are
eval uat ed based in internals based on
attendance, class perfornmance,

di sci pli ne, assignnents conpl eted, etc.

Human Resource Managenent

Teachi ng staff, non-teaching staff
and students of the college are al ways
encouraged to update thensel ves as per

the demands of gl obalization. The

teaching faculty is encouraged to
conduct research work, participate in
conferences/ workshops/ faculty
devel opnent prograns, refresher/
orientations courses and organi se
various events for sharing research
out conmes. Faculty without Ph.Dis
encourages to apply FIP schenes to
conpl ete the doctorate degree. Non-
teaching staff is encouraged for
certificate courses in computer
applications. Students are given
training in Boutiques Technol ogy,
Desi gn and | nnovations centers, BCA
| abs, Language Lab, Food Technol ogy | ab
and | aboratories of other reputed
institutions in addition to their own
cour ses.

I ndustry Interaction / Collaboration

The college is naking efforts to
establish collaborations with
i ndustrial sector so that skil
devel opnment of the students is conbi ned
with entrepreneurship. In this
direction, departnent of Hone Science
and Bot any organi sed training program
for the students at Departnent of
Horticulture, Jammu and Kashmir
(division Sopore). The students of
chem stry carried out field project in
extraction of lavender oil at yarikhah
Field station of Indian Institute of
Integrative Medicine, Jammu. MOU was
signed with ITI Baramulla to facilitate




the trai nees of the Boutique Technol ogy
Centre to access facilities of the
institute. MOU s were also signed with
the B.ed Colleges to train the of
Education Departnent in teaching
skills. Students of Zool ogy depart nent
and Economics are provided training in
Sericulture Departnent and Silk factory
of Jamu and Kashmir Governnent. MOU
was al so signed by Physics Departnent

with SP College Srinagar for field
project in Harvesting Sol ar Energy.
Trai ning prograns were al so conducted
in collaborations with Nestle India by
Hone Sci ence Departnent.

Adm ssion of Students

Col I ege publishes its adm ssion
notice for adm ssion to BA/ B. Sc./ BCA
B. Com Honme Science streans i mmedi ately
after the notification of affiliating
Uni versity. The Adm ssion Conmittee
consi sts of many faculty nenbers, few
non-teaching staff nenbers and a
trained I T person deputed by the
affiliating university who work
tirelessly to ensure fair and hassl e-
free adm ssion process. The entire
process of admi ssion in the college is
online. Students can downl oad brochure
fromthe coll ege website, choose
subj ect conbi nation, and register on
Kashmr university website. However,
Admi ssion conmittee organi ses
counsel ling sessions for the students
in collaboration with the Career
Counselling Committee to explain CBCS
schenme and facilitate themto choose

proper subject conbination.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col l ege website, enmail id, \WatsApp
and face book page are used for
i npl ementati on of e-governance in the
field of planning and devel opnent.
Vi sion and m ssion of the coll ege,
academ c cal endar, tinme table,
notifications, E-content, faculty and
facilities available in the institution
are upl oaded on the website. Al the
communi cations with Govt. of Jamu and
Kashm r incl udi ng, subm ssion of action
pl an, Budget, requirenent of faculty
and subm ssion of DPR are made through
emails. Funds are transferred to the
col | ege on BEAMS account and al
purchases are nmade online through GEM
portal. Information to the students is




circulated through coll ege face book
page, in WhatsApp groups and on
website.

Adm ni stration

Al'l the conmmunications with the
teaching faculty, non-teaching staff
and Departnment of Higher Education,
Govt. of Jammu and Kashmir are nade

through enmail and What sApp. Notices are

upl oaded on col |l ege website and col | ege
campus is wifi enabled. CCTV caneras
are installed at different places in

the college to nonitor all the

activities. Attendance of the enpl oyees

is recorded using the bionetric system

Parents are informed about behavi our of

their wards through emails.

Fi nance and Accounts

Students deposit college as well as
uni versity fee through online node into
t he concerned accounts. Salary of the
enpl oyees is rel eased online using JK
Pay system software. Fi nanci al
assistance is also paid to the students
online using direct Bank transfer.
Mor eover, Public Finance Managenent
System (PFMS) is used for transactions
wi th government and ot her
or gani zat i ons.

St udent Admi ssion and Support

Conpl et e adni ssion process in the
college is online. Adm ssion brochure
i s upl oaded on coll ege website
registration formis submtted online
on university website and admi ssion fee
is also deposited into the bank
account. Al the information regarding
adm ssion process including college/
university fee for different subject
combi nati ons, |ast date for adm ssion
process and various subject conbination
avai | abl e are upl oaded on website. Hi gh
speed internet, browsing Centre, edusat
room reprography, ICT tools and E-
resources are available for the
students.

Exam nati on

Exam nation forns for all senesters
are submtted online on Kashmr
Uni versity website. Teachers al so
submtted marks of the students online
after evaluation of the answer sheets
and conduct of internal assessnents.
The results are also displayed online
on university website. Moreover, re-
eval uation forns also need to be
submtted online. Students are al so
encouraged to subnmit the assignments
onl i ne.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof Nisar Ref r esher Uni versity of 3000
Janmu
2019 Prof Ali Mohd Short Term NI T Srinagar 3000
cour se
2019 Ms Nseeba Jan Orientation Uni versity of 3000
Kashmi r
2019 Prof Umar Wor kshop NI ELIT 2200
habi b sri nagar
2019 Ms Nusr at VWor kshop Uni versity of 6800
Jabeen Kashmi r
2019 Prof Shabnam Nill Nill 3000
2019 Prof S. A Nill Nill 3050
Monga
2019 Prof Showkat Nill Nill 5400
2019 Prof Arshad Nill Nill 600
Nabi
2020 Prof Irfan Nill Nill 2800
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Basi c of Nill 42
computing |22/04/2019 |27/ 04/ 2019
(1 ocal
fund non
t eachi ng)
2019 Basi c Nill Nill 73 Nill
concepts 31/ 07/ 2019
in Library
2020 I CT (one Nill Nill 74 34
day 18/ 03/ 2020
nat i onal
Seni nar)
BCA by
Psychol ogy
Depart ment
S
2019 Nill Thr ee Nill 54




day 11/11/ 2019 |13/ 11/ 2019
wor kshop
by Carrier
counsel lin
g cell on
Sof t
skills

2020 Nill Lear ni ng Nill 74 Ni I I
out cone 17/ 03/ 2020
based
curriculum
f ranewor k

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 29/ 01/ 2020 12/ 02/ 2020 15
Cour se
Short Term 1 08/ 07/ 2019 12/ 07/ 2019 5
Cour se
Ref r esher 1 30/ 01/ 2020 21/ 02/ 2020 21
Cour se
Ref r esher 1 19/ 02/ 2020 03/ 03/ 2020 15
Cour se
Ref r esher 1 16/ 12/ 2019 30/ 12/ 2019 15
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 52 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal rei mbursenent, Medi cal rei mbursenent, Fi nanci al Assi st ance,
Medi cal All owance, E- Medi cal Al'l owance, E- Schol ar shi ps, Fee
pensi on pensi on concessi on (orphans),

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal audit on tinely basis. The internal audit is
conducted by college internal Audit Conmttee. The comm ttee conducts interna
audit of all the college accounts and forwards detailed report to the college
Principal. So far, the external financial audit is concerned it is conducted by
the Accounts General /Dept. of Higher Education, JK. All the college accounts,
purchase bills, income tax paynent, infrastructure naintenance are audited by

the Audit team |In 2019, both internal and external audits were conduct ed.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

5600

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni c No Nill Yes Col | ege
Internal Audit

Commi ttee and

| QAC
Adm nistrative Yes Depart nment of Yes Col | ege
Fi nance, Covt. Internal Audit
of JK Conmittee and
| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent -t eacher association is very useful for students as well as for
devel opment of the college. 1. Parents- Teacher association is very useful for
col l ection of feedback regardi ng i ntroducti on of new courses in the college. 2.
Par ent s- Teacher association is useful to obtain feedback about applications of
the curriculumtaught in the college. 3. Academ c performance of the students
is discussed with the parents during parent-teacher association which has | ed

to i mprovenent in behaviour, attendance and academ c perfornmance of the
students. 4. Parents discus the problens of college with civil bodies and CGovt.
Depart nent of Hi gher Education to inmedi ate redressal

6.5.3 — Development programmes for support staff (at least three)

1. One week conputer literacy programwas organi zed for supporting staff by the
departnent of Conputer Applications to pronote their skills. 2. Three-day
wor kshop on soft skill devel opnent was organi zed by carrier counselling cell in
col | aboration with Departnent of Psychol ogy for supportive staff to inprove
their conmunication skills. 3. Mdical reinbursement is provided to the
supportive staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Construction work on new Science Block is started by R B departnent to
i ncrease | aboratory facilities for the students. 2. The coll ege | QAC has becone
nmore vibrant to incite departnent to organi ze various certificate courses,
Field projects, Sem nars and workshops. 3. Drinking water facility in the
campus i s increased.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill




¢)ISO certification

Nill

d)NBA or any other quality audit

Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

IQAC in co
Il aboration
with
Depart nment
of
Psychol ogy
organi sed
Nat i onal
wor kshop on
“Lear ni ng
Qut cone
Based
Curricul um
Fr amewor k
(LOCF) ™.

17/ 03/ 2020

Nill

Nill

200

2020

IQAC in co
Il aboration
with
Depart ment
of
Psychol ogy
and BCA
organi sed
Nat i onal
Sem nar on
“I'nformation
Technol ogy
(I1Ccm)”.

18/ 03/ 2020

Nill

Nill

220

2019

| QAC
i nteracted
with Coordin
ators/ Heads

of the
departnents
to organi ze
skill -based
certificate
courses and

field
proj ects.

01/ 04/ 2019

Nill

Nill

74

2019

| QAC
sought
regul ar
f eedback
from all
st akehol ders
i ncl udi ng
st udent s,
ext er nal

experts and

Ni |l

02/ 12/ 2019

30/ 12/ 2019

1200




al umi about
t he
i mprovenent s
required in
t eachi ng-
| ear ni ng
process.

2019

| QAC of
the coll ege
hel d
neet i ngs
with the
Depart nment
Heads/
Coordi nators
for making
proper use
of
i nformati on
t echnol ogy
(Icr) for
ef fective
curricular
transacti on.

Ni |l

01/ 04/ 2019

30/ 04/ 2019

74

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 09/ 12/ 2019 09/ 12/ 2019 278 0
Enot i onal
Managenent
Yoga training 08/ 05/ 2019 21/ 05/ 2019 164 0
for women
Trai ni ng on 06/ 05/ 2019 30/ 07/ 2019 135 0
| avender
cultivation for
i sol ation of
essential oils
Sports events 01/ 05/ 2019 11/ 05/ 2019 480 0
for women
worren 29/ 10/ 2019 05/ 11/ 2019 289 0
security and
practi cal
nmeasur es
Wonen 05/ 04/ 2019 11/ 04/ 2019 1200 0
Enpower nent
sem nar on 15/ 05/ 2019 21/ 05/ 2019 790 0
Gender




Sensitization

One day
seni nar on
"Concept of
Fem nismin

Post
I ndependent

Engli sh
Literature"

12/ 07/ 2019

12/ 07/ 2019

167

Certificate
course in Food
Preservation
and Food
Preservation

11/ 04/ 2019

10/ 07/ 2019

22

Certificate

course in
Engl i sh
speaki ng

01/ 04/ 2019

30/ 04/ 2019

150

Sem nar on
“Hereditary
Ri ghts of
Wonen"

19/ 12/ 2019

19/ 12/ 2019

410

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has submtting a proposa
installation of solar panels on roof tops of the Adm nistrative,

and Sci ence Bl ock.

to department of Higher

Educati on for
Rum , Library

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 3
Speci al skill Yes 2
devel opment for
differently abl ed
students
Physical facilities Yes 5
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 15/ 05/ 2 90 Certifi Pr onot e 185




019 cate skill dev
course in|elopnent
Nandah to
Maki ng over cone
unenpl oym
ent
probl em
2019 1 Nill 01/ 04/ 2 90 Certifi Pronot e 79
019 cate skill dev
course in|elopnent
Crew to
Wor k over cone
unenpl oym
ent
probl em
2019 1 Nill 06/ 05/ 2 90 Field 139
019 pr oj ect I ncrease
in Extrac |entrepren
tion of eurship
essential |qualities
oils for
per funery
2019 1 1 01/ 04/ 2 90 Cutting Pronot e 145
019 and skill dev
tailoring| el opnent
to
over come
unenpl oym
ent
probl em
2019 Ni |l 4 27/ 07/ 2 7 Dr ug- de Prevent 303
019 addi ction [ing acces
program |sibility
of youth
to drugs
2019 1 Nill 01/11/2 30 Certifi Pronot e 285
019 cate skill dev
course in|elopnent
Basi c to
of fice over cone
and Data |unenpl oym
managenen ent
t probl em
2019 1 Nill 01/ 05/ 2 30 Certifi Pronot e 520
019 cate skill dev
course in|elopnent
Power to
poi nt MS | overcone
of fice ([unenpl oym
and Excel ent
probl em
2019 1 Nill 01/ 04/ 2 30 Spoken to 300
019 English C|overcone
ertificat |l anguage
e course | barrier




for
st udent s
because
nost of
t he
students
bel ong to
rural bac
kgr ound
2019 1 Nill 11/ 04/ 2 30 Certifi 24
019 cate I ncrease
course in|life span
preservat | of food
ion and p itens
rocessi ng
of foods
2019 1 Nill 01/ 04/ 2 365 Di pl oma Pronot e 21
019 course in|skill dev
Car pet el opnent
maki ng to
over conme
unenpl oym
ent
probl em
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOOK ON HUNMAN

ETH CS

VALUES AND PROFESSI ONAL

04/ 02/ 2019

The col |l ege publishes a
hand book every year in
the nonth of April to
aware and informall the
new entrants about
various guidelines to be
foll owed and et hica
behavi ors to be observed
in the institution. These
institutional guidelines
are not only for the
students but also for the
teachi ng and non-teaching
staff. In addition to
this bookl et of
i nstitutional guidelines,
peri odi c neetings are
bei ng held by the head of
the institution with the
staff nmenbers for
observance of ethical and
val ue- based behavi or of
students and staff.

Mor eover, certain
progranms and sem nars are
being held in the coll ege
to incul cate val ue based

and et hi cal behavi or




anong the students and
various ot her stake
hol ders.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebrati on of 02/ 10/ 2019 02/ 10/ 2019 430
Gandhi Jayanti
Sem nar on 09/ 04/ 2019 Ni | 393
Teachi ngs of Guru
Gobi nd Ji
Seerat Conference 22/ 11/ 2019 Ni | 760
Yoga Day 21/ 06/ 2019 Ni | 195
cel ebration
I nt er nati onal 21/ 10/ 2019 Ni | 480
Wonen’ s Day
Cel ebration
Cel ebrati on of 05/ 06/ 2019 11/ 06/ 2019 876
Envi ronnent al week
Akhand Paat h 10/ 06/ 2019 12/ 06/ 2019 150
Tree Pl antation 22/ 04/ 2019 Ni | 345
drive
Voter’ s day 25/ 01/ 2020 Ni | 298
Punctual ity Wek 01/ 04/ 2019 08/ 04/ 2019 865
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The institution observed Environment week in the nonth of June 2019 under
t he banner of which various activities were conducted to sensitize the nasses,
spatially the students about the inportance of environnental protection. 2. The
coll ege has constitutes eco-task force to keep the canpus eco-friendly
t hroughout the year. Polythene and plastic is banned in the college and eco-
task force is commtted to it. 3. Plantation drive was carried out in the nonth
of April 2019 for upgradation of the ecofriendly environnment in the college
campus. 4. Students of botany departnent, Environment science, NSS vol unteers
and gardeners keep the botanical garden and other areas in the canpus neat and
clean. 5. Awareness drives and prograns are conducted to stress on inmportance
of eco-friendly canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE OF THE PRACTI CE: Establishnment of Design and |Innovation Centre GOAL:
Imparting training to students for econonic enpowernent and skill devel opnent.
CONTEXT: The majority of students in the institution cone from economcally
deprived famlies and socially backward areas. A good nunber of students are
unable to neet their regular educati onal expenses and therefore results in
wast age. Moreover, the existing curriculumowi ng to its bookish nature fails to
nmeet the job aspirations of students after graduation. The centre woul d make
trai nees economcally self-sufficient, besides devel oping skill and
entrepreneurship qualities anmong them THE PRACTICE: A Design and innovation
centre was established in the college where scores of students fromthe college
and outside are provided necessary training in carpet weaving, Nandah making




and Crew work. The centre equi pped with required nmachi nes operated by trained
and experienced trainers inpart necessary skills to scores of students of the
col |l ege and sel ected candi dates from weaker sections of the locality. The
centre has successfully made the trainees economically self-sufficient, besides
devel opi ng entrepreneurship qualities anong them Moreover, the students of the
coll ege get their clothes, especially uniforns, stitched at econonical rates in
the centre. The burden of educational expenses upon the parents has been
greatly reduced by enabling the trai nee-students earn their educationa
expenses thensel ves. Therefore, the risk of early drop-out due to poverty has
been consi derably reduced. EVI DENCES OF SUCCESS:. The centre has successfully
trained 300 students who could not only earn their livelihood but also serve as
beacon of light for others to follow. In their backward conmunities these
students work as anbassadors of self-hep, hope and enpowernent. In addition, it
has el evated the social status of these trainee students and enhanced their
chances of social mobility. 2. TITLE OF THE PRACTI CE: Parents- Students-

Admi nistration Triangul ar Meet GOAL: The goal of the practice was to increase
the rapport between parents and the institutional adm nistration. That woul d
enabl e parents, students and the college adm nistration to strive for the
acconpl i shnment of institutional objectives in unison. CONTEXT: Since students
conme from various soci o-econom ¢ and educati onal backgrounds harbouring
different aspirations it was necessary to bring together two inportant
st akehol ders for getting socialized with the institutional goals and work for
achi evenment thereof. THE PRACTI CE: The practice was prinmarily an inter-persona
nmeet with parents of the enrolled students. It was intended to understand the
di verse social, econonic and educational backgrounds of the students and to
acquaint themwth the institutional vision, mission and the college mlieu. It
was intended to buttress an enotional bond between the coll ege and parents. The
institution was enabled to a good extent in ascertaining the expectations of
the parents fromthe institution and the students’ aspirations. The coll ege
adm ni strati on consequently incorporated certain changes in its rules and
regul ations. It was besides hel pful in boosting the infrastructural facilities
and wi deni ng student support services. The college adninistration also took the
opportunity to ascertain the main reasons that pronote the nunber of drop out
case in the coll ege and sought suggestions fromthe parents to bring down these
i nci dences. After listening to the pleas of nmany destitute parents, the college
adm ni stration prom sed of all possible financial assistance to the students
fromvery poor backgrounds. EVI DENCE OF SUCCESS: The parents are in regul ar
touch with the administration vis a vis the concerns of their wards. The
student behavi our has been streaniined. They have al so been acquainted with
code of conduct of the institution. The instances of deviant behavi our have
been significantly reduced.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdcwbl a. edu. i n/ 1 QACFi | es/ 7bdd3410- 0308- 435b- 8a5e-479dcdd10c7d. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In view of the vision of the institution to transformthe less privileged rura
worren into a potential human resource conpatible to changi ng gl obal socio-
economc mlieu through effective | earning, teaching extension the college has
establ i shed Boutique Technology Centre as an initiative of skill course for
sel f-enpl oynent. GOAL: Inparting training to the students for economnic
enpower ment and skill devel opnment. CONTEXT: Most of the students in the
institution come fromeconom cally deprived fanmilies and socially backward
areas. A good number of students are unable to neet their regul ar educati ona




expenses and therefore results in wastage and nonful fill ment of students dreans
to conplete college |evel qualifications. Mreover, the existing curriculum
owing to its bookish nature fails to neet the job aspirations of students after
graduati on. The centre woul d make trai nees econonmically self-sufficient,
besi des devel oping skill and entrepreneurship qualities anong them THE
PRACTI CE: Boutique Technol ogy centre was established in the college were scores
of students fromthe coll ege and outside college are provi ded necessary
training in cutting- tailoring, knitting, enbroidery and fashion designing. The
centre is equipped with sem -automati c sewi ng nmachi nes and desi gner machi nes
operated by trained and experienced trainers inpart necessary skills to scores
of students of the college and sel ected candi dates from weaker sections of the
society. In addition, the selected students from Govt. Grls Hi gher Secondary
Baranul | a and Col | ege School (Adopted school) and Bungl owbagh al so under go
training in the centre. The centre has successfully nade the trainees
econom cal ly self-sufficient, besides devel opi ng entrepreneurship qualities
among them Moreover, the students of the college get their clothes, especially
uni forms, stitched at economical rates in the centre. The burden of educationa
expenses upon the parents has been greatly reduced by enabling the trainee-
students earn their educational expenses thenselves. Therefore, the risk of
early drop-out due to poverty has been considerably reduced. EVI DENCES OF
SUCCESS: The centre has successfully trained nore than 600 students who coul d
not only earn their livelihood but also serve as beacon of light for others to
follow In their backward conmunities these students work as ambassadors of
sel f-hep, hope and enmpowernent. In addition, it has elevated the social status
of these trainee students and enhanced their chances of social nobility.

Provide the weblink of the institution
http://ww. gdcwbl a. edu.in/ 1 QACFi |l es/f7281740-f 803-4087-a22a- 6bb6e0Ocaf f 4a. pdf

8.Future Plans of Actions for Next Academic Year

e To construct a state of art Science Block in the college canpus so that
spaci ous | aboratories can be nade avail able for the students of science stream -
Upgradation of the Boutique technology centre with | atest designer nmachines. < Up-
gradation of the browsing centre so that conputers can be nade available to | arge
nunber of students. ¢ Up gradation of conputer |abs with |atest nodels of
conmputer systens for the facilitation of conputer literacy m ssion of the

coll ege. ¢ Up-gradation of classroons with nodern ICT facilities for effective
teaching |l earning process. ¢ Upgradation of physical facilities (proper heating
apparatus, proper furniture, laptops for faculty nenbers for effective teaching

| earning and self devel opnent, Internet facilities in the departments etc.) in
the college. « Installation of sanitary napkin vending machines in the college
prem ses. ¢ To conduct various sem nars, workshops, different conpetitions,
cul tural prograns, celebration of inportant days and dates of national and
international inportance. ¢ To engage faculty nenbers in different research
projects and participate in different kinds of faculty devel opnment prograns. -

I ntroduction of the nore courses in college as demanded by the parents and civil
bodi es. ¢ Introduction of nore skill courses in college.




